
Basic Information
Gender Ratio of Employees: Male 69.7%, Female 30.3%
Average Age of Employees: 41.5 years
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Health Investment

Education on Health Maintenance and 
Promotion
・Seminars for employees
・e-Learning programs for employees
・Awareness training for managers

Improving Health Literacy

Work–Life Balance

Balancing Daily Life and Work
Continuous improvement of working hours, 
leave management, and employment 
systems

Mental and Physical Health

Mental Health Care
Stress check program, Health consultations,
Line-care training, Self-care training,
Harassment prevention training
Disease Prevention
Regular medical checkups and follow-up 
measures,
Various types of cancer screenings
Lifestyle Improvement
Dietary support, Walking events,
Specific health guidance
Promoting Communication
Open Communication Day, In-house café 
installation, Collaboration tools

Effects of Health Investment

Indicators Related to the Status of Health 
Investment Initiatives

Indicators Related to Changes in Employee 
Awareness

Final Health-Related Target Indicators

Target Year: 2030 Health Management Promotion 
Policy

Participation rate in health seminars
Training participation rate

Actual working hours / Paid leave utilization rate

Regular health checkup rate
Rate of receiving detailed examinations

Rates of various screenings
Specific health guidance rate

Walking event participation rate

Smoking cessation program participation rate

Stress check examination rate
Number of departments utilizing stress check results

Number of health consultations

Actual working hours / Paid leave utilization rate

Risk levels for various lifestyle-related diseases:
Exercise

Alcohol consumption
Smoking

Breakfast habits
Dinner habits

Weight
Sleep

Overall health risk rate
Percentage of high-stress individuals

Health Issues Among Employees

・Prevention of serious illness in high-risk 
individuals (e.g., lifestyle-related diseases)
・Prevention, early detection, and response to 
stress-related disorders such as mental-health 
issues (including improvement of workplace 
environment)

Corporate Value

As a pioneer in diagnostic testing, the 
EIKEN Group will contribute to protecting 
people’s health by providing reliable 
products and services, thereby enhancing 
corporate value.

Reducing Absenteeism 
Reducing Absenteeism

Target: 1.0 day*
* Numerator: Total number of 
leave-of-absence days (calendar 
days) in each fiscal year, 
Denominator: Number of employees 
at fiscal year-end

Reducing Presenteeism
Target: 94.0

Reducing Presenteeism

Improving Work Engagement 
(Enthusiasm, vitality, and immersion in work) 

Improving Work Engagement *
(Enthusiasm, vitality, and 

immersion in work) 
Target: 80.0

* Employee satisfaction score: 
Percentage of positive responses

Penetration of Health Management
Structures and Environment for Policy 

Achievement
Organizational Support (POS) / 
Workplace Social Capital (WSC)

At the start of every fiscal year, top management 
messages, including policies on health management, 
are posted on the company intranet.

Establishment of a promotion system
Discussions in management meetings and board of 
directors
Collaboration with the health insurance association

Increasing employee connection opportunities 
through Open Communication Day and in-house café 
installation

Health Management Goals 
(KGI) Our company actively works to 

maintain and improve the physical 
and mental health of every 
employee by creating a workplace 
environment where people can 
work healthily, positively, and 
energetically.
By improving employee well-being, 
we aim to build a corporate culture 
in which everyone can perform at 
their highest potential with a 
sense of security.

Management Policy

Challenges to Innovation 
– Speed × Initiative –

1.Improve customer satisfaction 
and corporate value
2.Develop human resources
3.Strengthen planning, R&D, and 
production capabilities
4.Strengthen profitability through 
strict ROIC management
5.Management goals

Fostering a Health-Driven Corporate Culture

Social Value

As a company committed to protecting the health 
of people around the world, we will address issues 
related to “medical care”, as well as the challenges 
of “environment”, “society”, and “governance”.


	スライド 1

